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Recessmn not to hit
IT recruitment

L Subramani and
Umesh M Avvannavar

BANGALORE: Despite slashing
“big-ticket” spending, IT com-
panies are unlikely to reduce
hiring of freshers and experi-
enced professionals experts
said.

According to Manipal Uni-
versal Learning (P) Ltd Chair-
man Mohandas Pai hiring is
unlikely to be affected during
recession since the industry re-
mains talent hungry. “There
may be a problem in first three
quarters since clients (of IT
companies) would like to take
time and think on having more
resources (at the servicing
company),” he said.

“(Global) companies always
like to outsource during reces-
sion as part of cost-cutting.
Once they make their decisions
in early quarters (of the finan-
cial year), they outsource more.
Job seekers have nothing to
fear,” he added. Endorsing his
views, Symphony Services Ex-
ecutive Vice President & Chief
People’s Officer C Mahalingam
said companies prepare for
“recessionary trends. Cost-cut-
ting has virtually become the
way of life for companies. Or-
ganisations are cost-sensitive
irrespective of recession or
growth period, but that is un-

likely to affect recruitment
since talentis a constant need.”
Mid-sized IT companies like
ours have continued hiring,
Mahalingam said adding his
company has been looking out
to fill in nearly 700 jobs.

Cognizant Chief People Of-
ficer Shankar Srinivasan said
“As fastest growing IT services
and consulting company glob-
allywe continue to hire aggres-
sively to meet our robust busi-
ness demands. While there are
MAacro economic uncertainties,
we do not see slowing in client
decision making.”

Industry insiders, pointing
at hiring trends at the top five
IT companies, said there has
been fewer indications that
they have slashed their re-
cruitments both at freshers
and at lateral levels.

Avtaar Career Creators
Founder and CEO Soundarya
Rajesh said conservative steps
by companies to cut hiring
would only affect middle man-
agement hires. Fresher recruit-
ment might get hit only by
about 10-15 per cent, that to be-
cause companies will be selec-
tive,” she said.

“Lateral hires are a sign ofa
company’s expansion and
might get affected if we go into
asecond recession.

DH News Service

___________________________________



